
SAIC (the Scottish Aquaculture Innovation Centre) has been
offering an intern scheme for a number of years now, with a
talented group of individuals passing through our doors.

At the beginning of 2020, planning for the new summer intake
had begun. SAIC’s skills and marketing functions would be
working together, recruiting two interns to spend ten weeks
learning about aquaculture, visiting companies, making those
essential links to support their careers, and working on their
projects.

Then the Covid-19 pandemic hit and all plans had to be
reconsidered. There was a moment where cancelling the
internships was discussed. How could any internship be truly
useful to the student while the world was in lockdown?
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"DYW LED supported us in promoting the

internship vacancies and the response

was astounding. Over 70 applications

from across Scotland, Southern England,

and abroad, were received. The quality of

applications was excellent"

Why did saic  want to get involved with DYW led?

Internships in 2020 – delivering valuable

experiences during a pandemic

However, as an innovation centre, we
don’t see problems – just
opportunities. With a background in
e-learning, I had experience of
teaching students around the world.
Could we make use of that
background to deliver an online
internship programme?
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Our experience has shown that there is a

wealth of talent in the student population;

they just need the opportunity to develop that
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The marketing team also had its own ideas for teaching and
supporting interns to provide them with a worthwhile 10-week
programme. Bringing them together, we put together a plan for
an online internship.

DYW LED supported us in promoting the internship vacancies
and the response was astounding. Over 70 applications from
across Scotland, Southern England, and abroad, were received.
The quality of applications was excellent. After much sifting, we
narrowed it down to a shortlist for interview. Naturally, we had to
conduct the interviews online, and in the end, we couldn’t
separate the last four: they were all very different, but each
candidate showed fantastic promise. So, with some trepidation,
we decided to employ all four of them for the summer. After all,
we didn’t need a desk for them, and a group of four would give
more of a ‘cohort feel’.

Over the summer, they completed a number of set tasks, learning more about digital marketing, PR,
graphic design, careers and training, as well as finding out about shellfish production, fish farming, and
opportunities for seaweed farming in Scotland. They learnt to work together as a group, producing
education materials for schools and SAIC to use. They developed their own projects and even worked
with a documentary producer to create films about the aquaculture industry, interviewing people from
across the sector. The outputs from these internships will last for years, and hopefully the friendships
and connections made during the ten weeks will last just as long.

If you’re thinking about taking on an intern next year, our advice would be to just go for it! Yes, they need to have
a structure. Someone needs to take responsibility for them and guide them in the early days. But . You’ll be
surprised at just how rewarding an internship programme can be – for the interns and their hosts alike.
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