Be inspired!

career profileS: activities
Here are some activities to use the Discover! Creative Careers
Profiles pack in the classroom.

Task students to select a profile that they are interested in and identify
the skills that the individual uses within their role.

Encourage students to choose a profile that they have not considered
as a career path, ask them to identify something that surprises them
about the information and feedback to the class.

Thinking about some of the advice these individuals share within their
profiles, encourage young people to consider how they would use the
advice to develop themselves in future.

Ask students to imagine that they have already begun to advance in
their career and they have been asked to complete the profile.
Encourage them to think creatively about what they would like to have
achieved, the skills they wish to develop, and to write their own
personal profile.

Ask students to select the individual they identify with most from their
profile. Ask them to feedback why they feel drawn to this individual's
profile. Is it because they are interested in similar subjects and
pathways or is it something to do with the personality and
characteristics portrayed through their profile?

Heather
Robertson

When did you decide that you wanted to work
within the Creative and Cultural Industries and
what influenced that decision?
I always knew I wanted to work in a creative job.
My love of art, design, and making started
when I was a young child and I loved visiting art
galleries and museums with my family. It wasn’t
until I graduated from university that I decided
that I would like to work in museums though, as it
seemed a better paid and more stable option than
working as an artist!

What did your career path look like?

Curator of Transport & Technology,
Glasgow Museums
What qualifications & experience are
necessary for your role?
This can vary depending on the museum
and specific specialism. The usual route is
to have a degree in the humanities (most
often history) and then an MA in Museum
and Gallery Studies. However, there are
also opportunities to start in an entry
position and work your way up.

My career path is unusual. I have BA (Hons) in
Photography. I volunteered at 2 galleries but had to
give that up because I couldn’t afford not to have a
full-time job. I then worked in a camera shop. I
finally managed to get a paid job in a museum as
an assistant and was given opportunities to do
tasks like helping to curate an art competition,
documentation of objects, and was allowed to
curate a display case myself. The position was
temporary and very uncertain.
I applied for ‘museum photographer’ but my limited
experience meant I didn’t get the job. However, I
applied for and got a job as a picture researcher for
the same project. I then became an assistant
curator, and finally a curator.
While working, I completed a Post Graduate
diploma in humanities with the Open University
(OU), and also a Certificate in Picture Research
with distance learning.

favourite subjects at school?
Art & Design, English, Music
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Describe a typical day in your working life...
My work is incredibly varied and involves a lot of the following:
Taking tours of the museum and stores.
Giving interviews for TV programmes and radio – talking about
exhibitions or periods in history.
Supporting at big events doing workshops and talks with visitors.
Curating displays (which involves choosing objects, writing labels,
commissioning films, working with designers and technicians to
decide on how it will look).
Social media posts, write research papers and articles.
Community work co-curating displays. This means inviting people to
curate displays in the museum and helping them to find the right
objects, write their own labels, and help them decide if they’d like a
film or an interactive, and how they want the display to look.
Organising and attending launch events for new displays.
Proposing new objects to come into the collection and then I
‘accession’ them – which basically means that I give them a unique
number and make sure it has a file and a location code. I answer
public enquiries about our collection and their own objects.
No two days are ever the same!

What is something that has surprised you about
your job?
Before I started working in museums, I thought it
was an academic sort of desk-job, but I was
surprised at how much it involves working with
people and how creative it is. More challenging
surprises were having to do things like radio and
TV which doesn’t happen very often but is very
nerve-wracking!

What are the best parts of your role?
The best part of my job is how varied it is. I
like the mix of quietly working away on my own
sometimes and working with lots of people
other times – for me it’s the perfect balance.
I’m constantly creating and learning in this
job. I love getting to work with a variety of
people and that I get to do exciting things like
work at big events. It’s also very secure and
well paid, with flexible working hours.

What advice would you give to your 15-year-old self about how to get started and progress?
The creative and cultural industries are incredibly varied, so my advice is to study what you love
and find the job that matches that. Volunteering really helps to give you a sense of what a job really
involves, because sometimes it’s not what you expected.

Heather Robertson, Curator of Transport & Technology, Glasgow Museums

Helena Ward

When did you decide that you wanted to work within the Creative
and Cultural Industries and what influenced that decision?
Strathclyde University - part of my degree was in marketing
which introduced me to the world of advertising.

What did your career path look like?

Creative Industries Manager,
Creative Scotland

favourite subjects at school?
History and Modern Languages

What qualifications &
experience are necessary for
your role?
I have a university degree.

Describe a typical day in your
working life...
Responding to internal and
external emails. Team meeting.
Meeting with an organisation we
fund. Assessing an
application for funding.

After my Degree in Marketing and Modern Languages I joined
an advertising agency in Leeds. I was made redundant after
18 months, then moved to an ad agency in London – through
a retail account. Then moved to consumer brands in the same
agency.
Moved to another ad agency in London after a couple more
years, for another four. Then I wanted to head back to
Scotland and so moved back to Edinburgh and worked at two
ad agencies there.
Then I decided I wanted to give something back and moved to
a charity, but that didn’t work out. I thought about going back
into advertising/design and was offered a job in a design
agency, but I held out for a job in the public sector (creative
industries). And in Glasgow, my hometown.
Then moved to a TV sector job, which wasn’t great but luckily
after a few years I moved to Creative Scotland, and have
now been there 10 years!

What is something that has surprised you about your job?
The high bar in terms of knowledge, experience and
expertise.

What advice would you give to your 15-year-old self about
What are the best parts of your
how to get started and progress?
role?
The people I work with both
internally and externally intelligent, creative, helpful and
caring.

Look at all pathways into the creative and cultural industries.
Aim for college, as there are creative and technical jobs at
that level. Or think about doing your own thing – perhaps start
with online content.
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Karyn McGhee

When did you decide that you wanted to work
within the Creative and Cultural Industries and
what influenced that decision?
I decided this when I was finishing university with a
history degree. It seemed the most interesting
choice! I didn’t want to go into academia, or
teaching, but I knew I wanted to do something
with culture and something that involved people.

What did your career path look like?

Technical Conservation Development
Manager, Historic Environment Scotland

favourite subjects at school?
Music (the only subject I took to
Advanced Higher!) PE, History

What qualifications & experience are
necessary for your role?
You certainly don’t need a degree in
history to do my role but it’s helpful to
have knowledge of the cultural
sector, strong communication skills,
organisational skills, knowledge of how
to train people and the desire to
encourage and help people develop
their learning.

I really wasn’t sure what I wanted to do when I left
school and almost joined the Army to be a
musician! But after a few interviews I decided that
this wasn’t the right path for me. So instead I went
to university to study Music and Psychology.
History was my filler subject – then 4 years later
came out with an MA (hons) History focused on
Gaelic Scotland. I was thankful it was easy for
me to change degree as I discovered that I much
preferred history.
Towards the end of my degree I started
volunteering at a couple of museums to learn about
the kind of work there. I worked at Stirling Castle
as a Tour Guide and Admissions Assistant before
moving on to a Visitor Service Assistant for
National Museums Scotland. I then worked as an
intern as part of an internship programme run by
Museums Galleries Scotland. From here I secured
a job at National Museums Scotland and have
continued on my career journey to Historic
Environment Scotland.
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Describe a typical day in your working life...
I manage and develop training programmes,
so a typical day for me can often consist of
speaking to people to see how they are getting
on in their training roles, developing new ideas
with colleagues, working with other
organisations to find placements for people to
learn, managing projects, line managing,
mentoring people and assessing an SVQ.
Like most people there can be a bit of admin
involved such as working with budgets, paying
invoices, managing your time and organising
training.

What is something that has surprised you
about your job?
I was surprised at how open people are to
sharing their knowledge and experience.
Generally, people are really passionate about
their area of expertise and will happily share it
with you. I was also surprised at how many
different job roles exist in the heritage sector –
it’s really varied! It never gets boring and
there are plenty of geeks out there like me!

It’s pretty varied! But everything works towards
facilitating opportunities for people.

What are the best parts of your role?
The best part of my role is working with lots
of different people. I work with lots of teams
across my organisation to make exciting
projects happen as well as with partner
organisations. The subject of my work is so
interesting and I am always learning
something new! I develop opportunities for
people to learn building conservation skills –
this includes lots of varied topics such as
collections care, climate science,
architecture, vernacular buildings,
blacksmithing, stone carving, construction,
boat building and conservation science. In
this role I get to combine my passion for
working with people, with a love of heritage
and also keep getting to expand my own
knowledge of heritage.

What advice would you give to your 15-year-old
self about how to get started and progress?
You don’t have to select a field of work and
then stick to it. Follow something that
interests you and explore it. Look into the
different ways to learn about it and choose the
right one for you. But remember to keep a
broad knowledge of sector as it will help you
learn about other areas and develop your
interests. You will be continually learning, so
take your time.

Karyn McGhee, Technical Conservation Development Manager, Historic Environment Scotland

katherine
warren

When did you decide that you wanted to work
within the Creative and Cultural Industries and
what influenced that decision?
I studied English Literature at University of
Glasgow and got an internship with the Scottish
Writers’ Centre, making events and content for
local writers. I loved being part of a team of like
minded people and creating experiences that
were welcoming, memorable and celebrated
creativity.

Programme Manager,
Creative Edinburgh

I didn't even know what ‘creative industries’ was
until I started my current role, but I
knew I was motivated by creative, inspiring work
environments.

What did your career path look like?
favourite subjects at school?
English Literature, Modern Studies,
History.

What qualifications & experience are
necessary for your role?
My role requires a lot of organisation,
team work, excellent communication,
the ability to problem solve, and
creative thinking. It didn’t require
specific qualifications, but experience
in live events and an understanding
of some creative sectors gave me a
base knowledge to build on.

During and after university, I worked at Edinburgh
International Book Festival, Edinburgh
International Festival, Hay Festival and Itison
Glasgow, all in temporary roles supporting authors,
audiences and programme delivery. I built skills in
communication, team work, flexibility, and staying
calm under pressure.
I got a paid internship at Granite Noir, a crime
writing festival in Aberdeen. This was a great
learning opportunity that gave me experience
working in a larger organisation for a longer chunk
of time. Shortly after, I got my role with Creative
Edinburgh. I had lots to learn, but was able to show
my passion and skills and the hiring team took me
on! It wasn’t always easy - temporary work meant
periods of unemployment so I worked in retail too.
The creative industries are competitive and
underfunded, so finding my passion and having a
clear goal helped me focus and move forward in the
less hopeful moments.
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Describe a typical day in your working life...
I oversee Creative Edinburgh’s events
programme from design to delivery so my
workload looks different depending on what
stage we’re at in an event cycle! From
brainstorming ideas for a new event to
researching relevant themes, people or
activities to make it engaging and exciting.
There’s a lot of research and networking
involved to understand the community I support
and make sure we’re delivering workshops,
talks and opportunities that are relevant and
provide the tools and resources they need.

What are the best parts of your role?
I work in a small but mighty team and also get
to collaborate with individuals, businesses and
organisations across the creative industries.
That’s the best part. I’m always meeting new
people, learning about them, and exploring
how we can best work together to create great
events that add value to our community.
Another great thing is my days and months
change loads based on event times, locations
and tasks. I really like this variety and it
means I always feel like I’m learning new skills,
growing my creative network and getting stuck
into a new challenge.

Other days, I’ll be working on event admin. I
write copy, schedule emails to attendees, set up
Eventbrite, work with our Marketing Producer on
promotion, and write detailed event plans. At
our digital events, our team co-hosts, so often
I’ll be introducing the event and sorting tech
behind-the-scenes. At in-person events, I’ll
usually be running around setting up tables,
topping up coffee, liaising with venue managers
and event partners, and making sure our
attendees feel engaged and supported!

What is something that has surprised you
about your job?
How many creatives are experiencing the
same struggles, but alone. Freelancing or
finding creative work can be challenging unsteady income, quiet periods, solo working.
Organisations like Creative Edinburgh (and
more!) create space to find opportunities,
connect and share ideas and advice, which
hopefully makes the journey less isolating.

What advice would you give to your 15-yearold self you about how to get started and
progress?
Don’t worry if you don’t know exactly what you want
yet! Do something you love and use that
time - whether working, studying, travelling, or
something else - to explore what makes you feel
excited and confident. You’ll build skills, experience
and contacts and your next steps will gradually
become clearer.

katherinE warren, Programme Manager, Creative Edinburgh

Kathryn Willens

When did you decide that you wanted to work within
the Creative and Cultural Industries and what
influenced that decision?
I loved to read and had dreams of being a journalist.
My family wasn’t overly keen (Law was considered a
‘safer bet’). At the end of secondary, someone
mentioned Glasgow Uni’s Film & TV course. That
sounded fun! In the end, I graduated in French / Film
& TV, spent my first working years in Paris
(translating), then moved into roles within the film &
TV sector and now the broader creative and cultural
sector.

Head of Partnerships, Scotland,
Creative & Cultural Skills
favourite subjects at school?
English, French, Art, Modern Studies

What qualifications & experience are
necessary for your role?
For my translation work, a degree in
the specialist language is essential.
For my project management work in
the creative and cultural industries, it’s
about learning skills in every job
you do and seeing their transferability
between future roles and sectors.
Tenacity, curiosity, and a willingness
to keep learning are always useful –
and help shift across or between
sectors too.

What did your career path look like?
I left uni not sure what to do but was interested in
translating (I loved words). I found a trainee translator
opportunity near Paris and then got taken on fulltime. Some of that work was dull – translating very
technical documents – but I learnt so much and still
rely on those skills today (I still do translation work as
a freelancer, but of screenplays, TV series and
marketing brochures – much more fun!).
I then moved into project coordination and
management roles in the film & TV sector – including
18 months in Copenhagen and almost 10 years in
London, where I worked for Paramount Pictures.
It has not been a linear path, but if opportunities
come your way, try to make the most of them – you
never know what that experience will bring next (e.g.
I had a chance to do work experience at Cannes Film
Festival when I was a student, very useful for the CV
and general life/work experience too!).
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Describe a typical day in your working life...
Arranging, prepping and following up on a
lot of meetings!
Keeping abreast of who’s who and what’s
what to make new connections.
Writing reports for internal and external
purposes.
Brainstorming project ideas.
Liaising with multiple partners and
stakeholders.
Promoting our activities on social media.
Delivering training/information sessions
online.
Facilitating connections between different
individuals…

What are the best parts of your role?
I have been doing all my work remotely since
2020, but still manage to connect with many
different, interesting people who are
passionate about what they do and have a
lot of experiences to share.
Working hours are quite flexible, which I
really like. When I work freelance, I can do
this to fit around family life (although that can
mean working nights/weekends too).

It’s hard to pin down what actually happens in
any given day! They fly by, however…

What is something that has surprised you
about your job?
You meet so many people with different
passions, interests, and skillsets, very
interested in working collaboratively and in
teams.
There’s always something new to learn and new to share. It can be a challenge finding new
opportunities (lots of people chasing the same jobs; finding out about job opportunities): stick with it
and don’t get downhearted if it doesn’t work out first time around!

What advice would you give to your 15-year-old self about how to get started and progress?
Experience different cultural activities when you can (live music, theatre, cinema, museums, book
readings, local radio – anything!). And try to find out about as many of the different role types
available as possible. This will open your mind and imagination about what’s possible – you won't
know if you want to do a job until you know the job exists!

kathryn Willens, Head of Partnerships, Scotland, Creative & Cultural Skills

mICHAEL bAULD

When did you decide that you wanted to work within
the Creative and Cultural Industries and what
influenced that decision?
I always had an interest in history as it was my
degree subject, so when the National Trust for
Scotland was looking for people to work in their
fundraising team I jumped at the chance.

What qualifications & experience are necessary for
your role?

Insights Manager,
National Trust for Scotland

A good handle on research methodology and data
analysis are key. Subjects in the social sciences,
psychology or anything featuring statistics can
be helpful, but a creative flair for storytelling in how
you report on data is key to turning the numbers into
something more meaningful.

What did your career path look like?
After I graduated from university, I went to Japan to teach English for 3 years. Upon returning
and doing some further study in politics and social science I was lucky enough to get a position
as a Marketing Executive at a digital marketing agency based in Edinburgh.
I moved on from there to fundraising, first at St Columba’s Hospice then to the National Trust
for Scotland. After working in the fundraising team for 4 years, I made the move into a more
market research and data analysis role as Insights Manager, which is where I am today.

What is something that has surprised you about your job?
The hunger to understand and quantify performance and the
impact of our charity is something I have been positively surprised
about. People really want to know what works and are open
and excited about new understandings provided by research.

favourite subjects at school?
History and Biology
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Describe a typical day in your working life...
Because of the very varied nature of my particular role a ‘typical’ day is pretty hard to define!
I often spend quite a lot of time on spreadsheets, updating reports for various teams or doing
analysis of survey results from our various exit surveys. I will often start a day by looking at the
latest visitor survey results to keep tabs on how data collection is going, but also to read some of the
really positive feedback from our visitors, which is a great reminder of what a wonderful organisation
the Trust is.
Following this you might find me presenting to internal clients on the results of various pieces of
research (both our own studies but also those from other organisations such as Visit Scotland).
After this I’ll often pick up questions from colleagues which will then spur my curiosity to investigate
the answers for them and may end up leading me down a rabbit hole!
A day will most often have a good mix of analysis, investigation and creative communication,
which is what keeps it fresh and exciting!

What are the best parts of your role?
I love that I am able to answer questions. We
so often want to know the what or the why of
something, and being able to investigate these
questions gives me a great sense of
satisfaction, especially when the answers help
people make better and more informed
decisions.

What advice would you give to your 15-yearold self about how to get started and
progress?
It can be hard landing a dream job in your first
go. Take opportunities within the sector that
can help you learn. You can gain new and
transferable skills and perhaps in a few years
you might find a dream job you hadn’t ever
thought of before.

mICHAEL bAULD, Insights Manager, National Trust for Scotland

Raoul CurtisMachin

When did you decide that you wanted to work within
the Creative and Cultural Industries and what
influenced that decision?
When I was 11 I wrote a story in primary school
that was made into a play which the whole school
did. At the same time, I also designed a new part of
the garden at home and started growing plants for
sale. My parents encouraged me to do this and
supported me.

Operations Manager,
Culloden Battlefield,
National Trust for Scotland
favourite subjects at school?
Geography, English, Biology

What qualifications & experience are
necessary for your role?
A degree can be helpful, and a very
broad range of skills and experience
in creative, political, commercial, people
management, financial, conservation,
communications, consulting, influencing,
negotiating, critical thinking, and public
relations.
Creativity, patience, resilience and the
courage to speak up are key attributes.

What did your career path look like?
Head Gardener for an estate in London at 21, then at
23 I started a garden design and construction
business that grew to employ 7 people with rock star
clients!
An opportunity to emigrate to Cape Cod (USA) fell
through, so I re-trained as a journalist and launched a
full colour, glossy gardening magazine for Scotland
and the North of England. Sadly, funding challenges
led to the magazine failing to get established, and I
became the Landscape Historian for Historic
Environment Scotland.
To gain broader experience, I joined the National
Trust as a Gardens and parks adviser, covering the
eastern half of England. I was then approached to
become Director of Horticulture for the industry trade
association, lobbying Government and taking the
industry forwards with strategies and innovation
plans. I also represented the UK as CommissionerGeneral at the Antalya EXPO 2016, before coming
back to Scotland to manage Culloden Battlefield.
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Describe a typical day in your working life...
I start with a review of any site security issues or staff
issues, then check in with the team to check they are
all OK. I then check emails for any urgent requests
from colleagues or externals like the media.
I will usually have to write a presentation or briefing
paper on a topic relating to the conservation of the
battlefield or the running of the centre, and deal with
contractors on progressing any projects. At some point
I normally get a bizarre, random request for
something like a séance on the battlefield, or a
themed wedding.
I always try to get a walk on the battlefield, or at least
to the viewing platform, to remind myself of the
fantastic site that is Culloden Battlefield.
I will probably have a conversation with some our
visitors, 75% of which are from overseas, and I always
try to check on our conservation grazing Highland
cows and Shetland cows. We have an award-winning
gift shop, café and museum at Culloden, and a busy
programme of education and guided tours, so there
are always a few meetings with the team leaders to
sort out issues and discuss ideas or changes.

What are the best parts of your role?
Seeing people learning the powerful story of the Jacobite
Rising and the Battle of Culloden, and then watching as
they walk the battlefield, processing what they’ve learned
about the tragic slaughter, and often coming off the field
with tears in their eyes.
Helping team members stretch to meet new
challenges, and learn and develop new skills.

What is something that has surprised
you about your job?
Some of the brilliant people who are
lucky enough to be doing a job they love,
in a place they love. Constantly
learning new skills and getting new
experiences, as you often get asked to
do things beyond your job description.

What advice would you give to your 15year-old self about how to get started
and progress?
Don’t expect to know exactly what you
want to do and to end up doing it - try
lots of different things and don’t be
scared of making mistakes. Some of my
best breaks came from mistakes.

Learning about the history of the Battle of Culloden – my
dad was a history professor, and I am ashamed to admit
that I was rubbish at history at school, but I am now
making up for it!

Raoul Curtis-Machin, Operations Manager Culloden Battlefield, National Trust for Scotland

Sophie RobertsoN

When did you decide that you wanted to work within
the Creative and Cultural Industries and what
influenced that decision?
I knew I was destined to work in the creative
industries from about eight years of age. My mum
and her whole side of the family are passionate
entrepreneurs and this had a huge impact on me. My
mum worked for a magazine while I was growing up
and I used to help proof read the articles and deliver
the magazines. This gave me a small taster of what it
was like to work in the industry and I loved it.

What did your career path look like?

Founder of Sophie Gets Social
favourite subjects at school?
English/Creative Writing, History &
Public Speaking

What qualifications & experience are
necessary for your role?
There are no qualifications required to
start your own business but you need to
be committed to learning new skills
everyday and working extremely hard!
I have taken courses in social media,
marketing, email marketing, design and
PR.

I attended college and university in America obtaining
an Associates Degree in Mass Communications.
A family tragedy brought me back to Scotland in 2016
at the age of 21 before I could complete my
Bachelor’s Degree. I then decided to start a
magazine with my mum in 2017 which I still run (17
Degrees Magazine) and I also founded my own
social media marketing company, Sophie Gets
Social, in the same year.
I now have a huge variety of clients from various
sectors.

What are the best parts of your role?
The best part of running my company is
seeing the results. For example, growing my
clients social media following, posting a great
post or getting them featured in the press.
Happy clients = happy Sophie!
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Describe a typical day in your working life...
On a typical day I wake up, check my emails
and respond to those accordingly.
I manage social media accounts for 10 plus
clients so I check on those, making sure all
messages are replied too.
I might then work on creating posts for the
coming week and scheduling them so that they
will go out automatically. Or I might spend some
time creating some graphics.
In the afternoon, I might meet a client over
zoom and brainstorm social media posts.

What is something that has surprised you
about your job?
There are so many job opportunities!

What advice would you give to your 15-yearold self about how to get started and
progress?
Practice makes perfect and there’s so much
you can learn from the touch of your phone.
Start listening to podcasts or YouTube
channels about the industry and you will
learn so much!

I finish the day by checking my emails again. I
also ensure throughout the day that my clients'
post are being posted without a glitch and
respond to comments, etc.

Sophie Robertson, Founder of Sophie Gets Social

Tarn Brown
When did you decide that you wanted to work within
the Creative and Cultural Industries and what
influenced that decision?
I was inspired by my mother who went to art
school and decided I wanted to study art history
at university. While at university, I discovered the
field of Museums and Conservation which felt
like a good fit for someone who enjoyed arts,
science and working with my hands.

Conservation Manager,
GLAsgow Life, Glasgow Museums
What qualifications & experience are
necessary for your role?
An undergraduate degree in art history
or related arts subject or undergraduate
chemistry/physics degree or degree
from an art school followed by a
postgraduate degree in a chosen
conservation specialism is the traditional
route.

What did your career path look like?
My career path has been linear in the respect
that I knew I wanted a career in museums. I
began as a volunteer and freelance curator.
After my degree, however, I wanted to become a
conservator. This involved taking various
completely unrelated jobs to save for
postgraduate fees and living expenses.
I studied for a two-year post graduate degree in
the conservation of works of art on paper. I was
then unusually lucky to get a job in the field
working first in the private sector then in
museums.

What is something that has surprised you about your job?
The constant deadlines have been surprising to an extent. We
have a rolling programme of temporary exhibitions and loans
which never slows down. The commitment of all my colleagues is
not a surprise but is a constant source of positivity.

favourite subjects at school?
Art, Biology
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Describe a typical day in your working life...
I manage the team of specialist conservators who are responsible for the condition and treatment of
the objects within the museum collection. I attend various meetings to enable me to do this and to
represent the conservation section within the museums management team.
In parallel, I am on the Project Management Team redeveloping the Burrell Collection. In this role I
represent the needs of the collection objects and ensure current good practice in this field is
followed.

What are the best parts of your role?
I love working with the objects. I particularly
like being part of the museum team.
I have worked with Glasgow Museums for
many years now in various roles within the
conservation section and I enjoy the interrelationships between sections.

What advice would you give to your 15-yearold self about how to get started and
progress?
You’ll get there once you know what you want
to aim for, then just keep plugging away at it.
Be flexible and believe in yourself and your
choices.

Tarn Brown, Conservation Manager, GLAsgow Life, Glasgow Museums

